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THE REALITY OF GRADUATE ADMISSIONS

❑ Desired Critical Thinking Skills & Attributes

❑ Focus on the Assessments of those Skills & Attributes:  Purpose,

Benefits, Drawbacks and Mitigation

❑ Closing Remarks

❑ Q&A 



Critical Thinking Skills/Personal Attributes 
of Successful Graduate Students

*Critical thinking skills assessed by the GRE® General 

Test. 7

Critical Thinking Skills*
Analytical reading

Data analysis

Data interpretation

Evaluating content

Logical thinking

Problem solving

Quantitative reasoning

Synthesizing information

Verbal reasoning

Personal Attributes
Ability to learn from criticism Ganas

Active listening Integrity

Adaptability/flexibility Networking

Attitude & work ethic Persistence

Communication Problem solving

Curiosity Reflective

Disciplined Self-confidence

Emotional Intelligence Teamwork

Empathy Time management
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Critical Thinking Skills

Standardized measures (GRE/MCAT)

GPA and transcript

Artifacts – portfolios, papers, work and 
research experience

Assessments of Skills and Attributes

Personal Attributes
Personal statements

Letters of recommendation

Résumés



Undergraduate 

Transcript and 

GPA

The Search for Desired Evidence

Cognitive skills

Academic Background

Personal Attributes

Work Experience

Interests and Passions

GRE® 

Scores

Personal 

Statement

Letter of 

Recommendation

Resume & 

Research 

Experience



Undergraduate Transcript & GPA

Purpose

Indication of specialized experience and academic ability

Benefits

Indication of intangibles, such as:

• growth over time

• pursuit of challenging coursework

• passion for particular subject matter

• well-roundedness

• cross-discipline interests



Undergraduate Transcript & GPA

Drawbacks

Can result in misleading conclusions, as GPAs can vary based on:

• grade inflation

• varying institutional rigor

• different grading scales (especially for international students)

Mitigation

• Examine in context

• Read between the lines

• Look for evidence of seeking challenging coursework, while 

excelling or showing significant academic growth



GRE® General Test Scores

Purpose

• Assessment of cognitive skills of an applicant

• Indication of graduate-level readiness

Benefits

• Objective, common benchmark to compare applicants 

• Gives applicants equal opportunity to exhibit their skills

• Only component that:

✓ is research-based

✓ undergoes rigorous fairness reviews

✓ adheres to professional standards (AERA, NCME, APA)



GRE® General Test Scores

Drawbacks

• Tendency to overweight and use as cut scores

• Test takers have varying time and resources to invest in prep

• Group score differences 

Mitigation

• Focus on scores for most relevant measure(s)

• Embrace holistic admissions and consider using a scorecard or 

rubric to avoid overweighting GRE scores

• Consider alternate application review processes



• Two different essay tasks (30 minutes for each):
1. Issue: Focus on a selected topic from a pool of topics available 

on the ETS website.
2. Argument: Focus on the logic used in the argument and make 

suggestions for improving the logic addressing the logical flaws. 
The argument topics are available on the ETS website.

• Scoring: 7-point rubric (scores 0-6 in 1/2 point increments)
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Analytical Writing – Overview 

https://www.ets.org/gre/revised_general/prepare/analytical_writing/issue/pool
https://www.ets.org/gre/revised_general/prepare/analytical_writing/argument/pool


Score 2 — Seriously Flawed
Largely disregards the specific task directions and/or demonstrates serious 
weaknesses in analytical writing. A typical response exhibits ONE OR MORE 
of the following characteristics:

• is unclear or seriously limited in addressing the specific task 
directions and/or in presenting or developing a position

• provides few, if any, relevant reasons or examples in support of its 
claims

• is poorly focused and/or poorly organized
• has serious problems in language and sentence structure that 

frequently interfere with meaning
• contains serious errors in grammar, usage or mechanics that 

frequently obscure meaning

Score 1 — Fundamentally Deficient
Demonstrates fundamental deficiencies in analytical writing. A typical 
response exhibits ONE OR MORE of the following characteristics:

• provides little or no evidence of understanding the issue
• provides little evidence of the ability to develop an organized 

response (e.g., is disorganized and/or extremely brief)
• has severe problems in language and sentence structure that 

persistently interfere with meaning
• contains pervasive errors in grammar, usage or mechanics that 

result in incoherence

Score 0
Off topic (i.e., provides no evidence of an attempt to address the assigned 
topic), is in a foreign language, merely copies the topic, consists of only 
keystroke characters or is illegible or nonverbal.

Score NS
The essay response is blank.

Score 4 — Adequate
In addressing the specific task directions, a 4 response presents a 
competent analysis of the issue and conveys meaning with acceptable 
clarity. A typical response in this category:

• presents a clear position on the issue in accordance with the 
assigned task

• develops the position with relevant reasons and/or examples
• is adequately focused and organized
• demonstrates sufficient control of language to express ideas with 

acceptable clarity
• generally demonstrates control of the conventions of standard 

written English, but may have some errors

Score 3 — Limited
A 3 response demonstrates some competence in addressing the specific 
task directions, in analyzing the issue and in conveying meaning, but is 
obviously flawed. A typical response in this category exhibits ONE OR MORE 
of the following characteristics:

• is vague or limited in addressing the specific task directions 
and/or in presenting or developing a position on the issue

• is weak in the use of relevant reasons or examples or relies 
largely on unsupported claims

• is limited in focus and/or organization
• has problems in language and sentence structure that result in a 

lack of clarity
• contains occasional major errors or frequent minor errors in 

grammar, usage or mechanics that can interfere with meaning

Score 6 — Outstanding
In addressing the specific task directions, a 6 response presents a 

cogent, well-articulated analysis of the issue and conveys meaning 

skillfully. A typical response in this category:

• articulates a clear and insightful position on the issue in 

accordance with the assigned task

• develops the position fully with compelling reasons and/or 

persuasive examples

• sustains a well-focused, well-organized analysis, connecting 

ideas logically

• conveys ideas fluently and precisely, using effective 

vocabulary and sentence variety

• demonstrates superior facility with the conventions of 

standard written English (i.e., grammar, usage and 

mechanics), but may have minor errors

Score 5 — Strong
In addressing the specific task directions, a 5 response presents a 

generally thoughtful, well-developed analysis of the issue and conveys 

meaning clearly. A typical response in this category:

• presents a clear and well-considered position on the issue in 

accordance with the assigned task

• develops the position with logically sound reasons and/or 

well-chosen examples

• is focused and generally well organized, connecting ideas 

appropriately

• conveys ideas clearly and well, using appropriate vocabulary 

and sentence variety

• demonstrates facility with the conventions of standard 

written English, but may have minor errors

Analytical Writing Issue Task Rubric

15



Analytical Writing – Selected Score Level Descriptions
5.5 and 6 — Sustains insightful, in-depth analyses of complex ideas; develops and 

supports main points with logically compelling reasons and/or highly persuasive 

examples; is well focused and well organized; skillfully uses sentence variety and 

precise vocabulary to convey meaning effectively; demonstrates superior facility with 

sentence structure and language usage but may have minor errors that do not 

interfere with meaning.

3.5 and 4 — Provides competent analysis of complex ideas; develops and supports 

main points with relevant reasons and/or examples; is adequately organized; conveys 

meaning with reasonable clarity; demonstrates satisfactory control of sentence 

structure and language usage but may have some errors that affect clarity. 

1.5 and 2 — Displays serious weaknesses in analytical writing. The writing is seriously 

flawed in at least one of the following ways: serious lack of analysis or development; 

lack of organization; serious and frequent problems in sentence structure or language 

usage, with errors that obscure meaning.

16More information about Analytical Writing Score Level Descriptions.

https://www.ets.org/gre/institutions/scores/interpret/descriptions/


Personal Statement

Purpose
Opportunity for applicant to showcase passions, personality and potential

Benefits
• Puts a face to more objective and quantitative credentials
• Reminds reviewers that applicants are individuals with unique 

experiences, backgrounds and points of view
• Helps reviewers learn more about intent and suitability



Personal Statement

Drawbacks

• Especially subjective and can be perceived very differently 

depending on the reviewer’s background, preferences or values

• Quality of responses highly subject to explicitness of the 

instructions

Mitigation

• Have several committee members — including students — read 

application directions

• Have several committee members review the personal statement 

to gather multiple perspectives 

• Consider using descriptive rubric that delineates specific criteria 



Letters of Recommendation

Purpose

• Unique role as a third-party endorsement

• Indicates attributes and ability for applicant to succeed 

Benefits

• Authentic perceptions of previous achievements and potential to 

succeed

• Provides concrete examples of subjective traits described 

elsewhere



Letters of Recommendation

Drawbacks

• Highly subjective and tend to have positive bias

• Recommenders may write out of courtesy

• Some are written by students themselves 

• Reviewers tend to favor letters that come from people they know or 

from prestigious institutions

Mitigation

• Pay special attention to language used and specific examples

• Articulate specific dispositions to be addressed and requesting 

related examples as evidence

• Consider providing a standard form 



Resumes and Research Experience

Purpose

• Shows how applicants have practically applied ideas and concepts 

learned in the classroom

• Indication of specialized experience

Benefits

• Applicants possess skills and dispositions needed to make 

contributions to their selected fields

• Provide proof of practical skills that can be advanced in the 

classroom



Resumes and Research Experience

Drawbacks

• Socioeconomic and other factors can affect an applicant’s ability to 

gather relevant experience

• Some applicants may question relevancy of their experiences and 

thus, not fully provide pertinent information

Mitigation

• Understand the role of privilege and its impact on resumes

• Be explicit and transparent regarding information to be included

• Provide a consistent format for applicants to follow.
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Undergraduate 

Transcript and 

GPA

GRE® 

Scores Personal 

Statement

Letter of 
Recommendation

Resume & 

Research 

Experience

Purpose

Benefits

Drawbacks

Mitigation

• specialized experience

• academic ability

• growth over time

• challenging coursework

• passion for subject

• well-roundedness

• cross-discipline interests

• grade inflation

• varying institutional rigor

• different grading scales 

• examine in context

• read between the lines

• look for evidence of 

excelling,  growth

• cognitive skills

• graduate-level readiness

• objective benchmark 

• equal opportunity

• research-based

• fairness reviews

• professional standards

• Board of graduate deans

• overweight, cut scores

• prep investments vary

• group score differences 

• consider relevant scores 

• go holistic 

• use scorecard or rubric

• use alternate processes

• passions

• personality

• potential

• humanizes objective, 

quantifiable info

• unique experiences, 

backgrounds, POVs

• intent and suitability

• perceptions dependent 

on reviewer factors

• subject to explicitness of 

instructions

• gather input on 

application directions

• have multiple reviewers

• use descriptive rubric

• third-party endorsement

• attributes

• ability to succeed

• authentic perceptions of 

achievements, potential

• concrete examples of 

subjective traits

• positive bias

• courtesy v sincerity

• some student authored

• reviewer bias

• pay special attention to 

language, examples

• articulate dispositions

• provide a standard form

• practical application of 

classroom concepts

• specialized experience

• skills and dispositions to 

contribute to the field

• proof of practical skills 

that can be advanced

• influenced by 

socioeconomic factors

• can be incomplete due to 

relevancy questions

• understand impact of 

privilege

• use explicit directions

• use consistent format



Admissions’ Ecosystem
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Sponsorship

Admissions
Practices

Appropriate funding 
Mechanisms 

Supportive 
Learning 
environments

Faculty Preparation 



Creating and sustaining an inclusive and inviting campus 
climate takes work, intentionality, and overt initiatives. 

25

Effective stewardship of place is possible



Julie Shurts
Associate Director for Global Client Relations

ETS



Holistic Admissions

Julie Shurts
Associate Director
Global Client Relations

September 27, 2019
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Overview

• Holistic Admissions

– Description and Benefits 

– Promising Practices that 
Institutions Are Using Now

– Resources that Can Help

28
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Description and benefits of holistic admissions

A method in which reviewers consider 
all available information to get a more 
complete picture of what all applicants 
can bring to a program. 

Implemented appropriately, it can 
support a fair and inclusive process 
that helps to identify applicants that 
effectively meet program needs and 
support institutional goals.

29



Description and benefits of holistic admissions

Programs conducting holistic 
admissions typically:

• Use evidence and information from 
multiple sources

• Avoid using threshold scores 
determined using only UGPA and 
GRE scores

• Give thought to the weighting of 
various components, and the order 
in which those components are 
reviewed

30



Public support for using GRE® scores as part of holistic admissions

9
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Some graduate programs have identified dropping the GRE as a solution to increase 
diversity. In an unequal society, equity will not present itself clearly with the elimination 
of one piece of the admissions puzzle, especially when so many of the other pieces are 
subjective — and therefore susceptible to our biases. Instead, it’s necessary for the focus 
to shift toward eliminating layers of institutional bias for underrepresented groups 
across every educational level and to move the blame away from one single aspect.
Disregarding the one piece of an admissions packet that levels the playing field across 
race, gender and socioeconomic status is a step back to when social class was a 
determining factor in the college admissions process. Admissions processes that use 
standardized assessments, coupled with more subjective measures like essays, 
internships and interviews, are inherently fairer and more respectful to applicants, while 
also helping institutions achieve their diversity goals.

Michael Cunningham, professor of psychology and Africana studies, Tulane University
https://hechingerreport.org/opinion-making-campus-diversity-real-starting-in-kindergarten/

“

”

https://hechingerreport.org/opinion-making-campus-diversity-real-starting-in-kindergarten/


Holistic admissions is about being inclusive, not exclusive

• Scores are essential because they:

– Support institutions’ efforts to identify which applicants are academically prepared 
for graduate-level study

– Provide a common, objective measure to help programs compare applicants from 
different backgrounds.

• However, they are just one piece of the puzzle and should always be considered 
along with other pieces of information.

9
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How to move toward a holistic admissions process

• We don’t know of a “best way,” but we 
can share “promising practices.” 

• ETS’s research

– 71 on-campus interviews with deans & 
faculty to learn about current admissions 
practices and challenges 

– These interviews and extensive literature 
review informed the curation and 
development of 12 promising practices

33



Promising Practices: Goal Setting

Work together to set goals and strategies 
to achieve them

• Agree upon goals early on and structure 
entire admissions process (recruitment to 
enrollment) to  achieve them

• Be explicit about plans to identify and 
recruit desired populations and how to 
assess desired attributes 

• Determine the role and importance of 
each component of an applicant’s file

34



Promising Practices: Goal Setting (continued)

What can help: Discussion Guide

35

Available at holisticadmissions.org

http://www.holisticadmissions.org/


Promising Practices: Increasing Understanding

Determine and communicate the application 
review and selection process so all decision 
makers understand:

• Enrollment goals, strategy and process

• How to evaluate each component of the 
application

̶ Role and importance 

̶ Order of review

̶ What inferences can be made

• How to mitigate unconscious bias

• How disagreements will be resolved

36



An example…

37

Desired 
Attribute

Related 
Component

Unrelated 
Component



Promising Practices: Diversify the Admissions Committee

Institutions that make a 
commitment to diversity and 
inclusion could consider the 
composition of the admissions 
committee so that diverse 
perspectives and experiences are 
represented and reflected.

38



Promising Practices: Diversify the Admissions Committee 
(continued)

What can help: Providing Context

• Faculty opportunities to:

– Learn about less familiar 
undergraduate schools, 
especially minority-serving 
institutions and those with 
large first-generation student 
populations.

– Work with undergraduates 
from underrepresented groups.

39



Promising Practices: Screen In

• Consider ways to set criteria that 
would allow applicants to be included
in the review, rather than excluded

• Ask programs to commit to focusing 
on at least three screen-in criteria. If 
using GRE® scores and GPA to make 
first cut, add at least one more criteria

• Each applicant, then, has at least 
three opportunities to be placed into 
the review pool, helping to ensure 
that qualified applicants aren’t 
overlooked due to performance on 
just one measure

40



Promising Practices: Screen In (continued)

What can help: An example

• One graduate school made two 
changes to their application:

– Request applicants provide 
information about specific 
educational experiences

– Request recommenders rate 
applicants on a specific set of skills 
and applicants

• This information can be used in the 
screen-in process to create the 
applicant pool for review.

41



Consider GRE® scores a useful, 
positive indicator of an applicant’s 
preparedness for graduate study.

Promising Practices: GRE® Scores as a Positive Indicator

Consider GRE scores a useful, positive 
indicator of an applicant’s preparedness 
for graduate study

• Scores should only be used in 
consultation with other materials

• Consider the amount of emphasis placed 
on scores if GRE scores are not consistent 
with other materials

• GRE scores provide the most valuable 
information when they are required of all 
applicants and can be especially helpful 
when the undergraduate institution is 
unfamiliar to reviewers

42



Public support for using GRE® scores as part of holistic admissions

9
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Coming from an undistinguished college 
where I lacked access to famous letter-
writers, I hoped the GRE would be an 
equalizer for me… it's not clear to me that, 
on balance, the GRE confers significant 
advantages to high-income students, given 
that (i) high-income students are more likely 
than low-income students to attend [liberal 
arts colleges] or well-regarded research 
schools, which already serve as proxies for 
excellence; (ii) because high-income 
students are more likely to attend selective 
schools, they're more likely to have famous 
letter-writers…

Undergraduate student

“

”

I had somewhat poor grades as an 
undergraduate for a variety of good and 
bad reasons. I think I had somewhat 
strong letters from somewhat known 
people. I also had notably strong GRE 
scores. My impression is that the scores 
helped significantly when applying to grad 
school, since without them the strong 
letters and the poor grades would have 
sort of cancelled each other out. I think I 
was a relatively strong grad student and, 
in any case, I now have tenure.

“

”
Faculty member

www.insidehighered.com/admissions/article/2018/09/17/decision-
penns-philosophy-department-renews-debate-about-gre

Excerpted from INSIDE HIGHER ED

http://www.insidehighered.com/admissions/article/2018/09/17/decision-penns-philosophy-department-renews-debate-about-gre


What can help…

• Alternate review 
processes, such as 
“separate and 
convene”

• Holistic scorecard or 
rubric

44

Component Maximum Points

Research 5

Recommendations 3

Work experience/CV 3

Undergrad curriculum 2

GPA 4

Personal statement 3

GRE® scores 5

Total 25
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Component
& Max Points

Points Values
Component
& Max Points

Points Values

Research
Max = 5

3 – 1 yr UG + work/internship 
research
2 – 1 year of UG research
0–1 – less than a year 
1–2 extra for publications, 
posters, awards, etc.

Personal 
statement

Max = 3

1–2 – quality of writing, 
maturity
1 extra for overcoming 
challenges, contribution to 
diversity

LORs
Max = 3

3 – high on all 6 attributes
2 – high on 5 attributes
1 – high on 4 attributes

GRE® Quant
Max = 2

2 – 164–170
1 – 160–163
-1 – less than 142

Work exp./CV
Max = 3

2 – 2+ years related work exp. 
1 – 1–2 years related work exp.
1 extra for volunteer work

GRE AW
Max = 2

2 – 5.0–6
1 – 4.0–4.5
-1 – less than 3

UG curriculum
Max = 2

1 – extensive science coursework
1 extra for high UGI challenge

GRE Verbal
Max = 1

1 – 150–170
0 – <149

GPA
Max = 4

4 – 3.8 to 4.0
3 – 3.5 to 3.79
2 – 3.2 to 3.49
1 – 3.0 to 3.19

20–25 – Strong admit 
17–19 – Admit 
14–16 – Probable admit 
10–13 – Probable deny 
0–9 – Deny 

Total Score:

Sample rubric for illustrative purposes
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Resources to help you get started at 
www.holisticadmissions.org

Coming this fall: Holistic Admissions Digital Guide

http://www.holisticadmissions.org/


To Get More Information

• GRE® Tests and Services

– Visit www.ets.org/gre/institutions

• Holistic Admissions Strategies

– Visit www.holisticadmissions.org

• If you have questions:

– Email: jshurts@ets.org or gretests@ets.org

– Phone: 1-609-683-2002
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Shannon Neuse
Director of the Graduate and International 

Admissions Center (GIAC)
University of Texas at Austin



Holistic Graduate Application File Review

Best Practice Recommendations

The University of Texas at Austin

Graduate School



What are we doing?

• Collecting and sharing practices across campus
• Educating and providing guidance

• Roadshow style workshops
• At program request
• 1 to 1.5 hours
• Presentation / discussion / question and answer

• Providing data for benchmarking



Practices for reviewing applications 

(what we’ve heard)

We accept most students, but do selectively reject those with 
low GPA and GRE scores.

We ask each faculty to review one or two applications and 
decide who should be admitted/denied.

We have a committee that looks at all applications and makes 
admissions decisions.



Holistic Review Items
GPA – overall Leadership experience
GPA – discipline Team project experience
GRE Industry/internship experience
Research experience English proficiency (TOEFL)
Awards Career interest essay
Letters of recommendation Diversity essay
Study abroad experience Other parameters
Transcripts



Be aware of unconscious bias

Research shows that we have biases, many of 
which we are unaware of. 

Here are a few examples:



A study by Biernat and Manis

Evaluators were asked to rate the verbal skills of 
candidates who were given words and asked to 
provide the definition for each. The evaluators 
rated the verbal skills lower when they thought 
the candidate was African American.



A study by Bertrand and Sendhil

Evaluators were given applicant CVs and asked 
for their recommendation – should this 
candidate be interviewed or not. The same CVs 
were used, but the CVs with white sounding 
names were more likely to be recommended for 
interview than the ones with African American 
sounding names.



A study by Steinpreis et all

National study of 238 academic psychologists 
(118 male, 120 female). They evaluated faculty 
CVs that were randomly assigned male and 
female names. Both male and female evaluators 
gave male applicants better evaluations for 
teaching, research, and service.



Best practices for reviewing graduate 

school applications
• Discuss unconscious bias as a committee. Awareness helps.
• Look at all metrics and parameters you consider to be 

important
• Reassess each cycle
• Discuss as a committee in advance

• Avoid relying too heavily on one or two metrics
• Avoid giving candidates numerical scores
• Spend time reviewing and discussing each applicant



Best practices for reviewing graduate 

school applications
Large applicant pools:
• Distribute application files to subsets of committee 

members. This can enable each applicant to 
receive a thorough review.

• Avoid rank ordering candidates. Rather, separate 
candidates into A, B, C groups. Allow candidates to 
move from one group to another after discussion



Best practices for reviewing graduate 

school applications

VERY large applicant pools:

Use simple filters such as GPA and GRE as 
combinations to prescreen. Allow for candidates who 
might be disadvantaged by some metrics (such as the 
GRE) to be retained in the pool for further 
consideration.



“Hidden gems”

• Flip the review process
• Start with review of qualitative measures

• Look for deficiencies in quantitative measures

• Set students up for success

• Diversify committee with outside “readers”
• Alumni

• Industry experts



Achieve racial, ethnic, geographic, 
gender… diversity through 

recruiting efforts.



Achieving excellence in admissions 

is a process.

We need to continually assess how well students 
we admit progress toward completion and their 
success after graduation.



Charles Blankson
Professor of Marketing

Former Ph.D. Program Coordinator,
Department of Marketing, Logistics, and Operations Management

G. Brint Ryan College of Business, UNT





Holistic Review Workshop
How can we improve

• graduate student pool and its diversity?
• the diversity of the learning environment in our program?

• the quality of student outcomes including placement?

Charles Blankson – University of North Texas, Denton, Texas USA
UNT Toulouse Graduate School Workshop, September 27, 2019, Denton, TX.



Ph.D. Admission criteria in the Department of Marketing, Logistics, 
and Operations Management – G. Brint Ryan College of Business

Summary of admission criteria used by the Ph.D. committee of five active research and senior 
faculty members 

• Strong GPA > 3.2 at undergraduate and > 3.5 at masters degree levels.

• Graduate from AACSB accredited school or overseas equivalent.

• Pertinent prior degrees – marketing, management, psychology, economics.

• Student’s essay
• Familiarity with our faculty’s research
• Previous research experience
• Previous teaching/presentation experience
• Previous work experience in business or other areas.

• Test scores – GMAT and GRE > 80 percentile. We consider 70 percentile!

• Supportive references – from research active academics in our field; high-ranking schools.

• Proficiency in English language.

• Personal interview – face to face; Skype.



Our recruitment excursion in 2015-2016

Prairie View A&M University, Prairie View, Texas

Stephen F. Austin State University, Nacogdoches, Texas



Stephen F. Austin State University



Ph.D. Project Conference in November 2015 in Chicago, IL



The Ph.D. Project Conference in Chicago – November 2015



The Ph.D. Project Conference in Chicago - November 2015



The Ph.D. Project Conference



Success



Annual AMA SIG “who went where” data (2013-2016)

2013 Placement Data

Peer School

Name of the Candidate PhD Affiliation Hiring Institution 

Colin Gabler U of Alabama Ohio U

Frank Adams U of Alabama Mississippi State U

Hyunju Shin U of Alabama McNeese State U

Myles Landers U of Alabama Rochester Institute of Technology

Ya You U of Central Florida College of Charleston

John Gironda Florida Atlantic U Nova Southeastern U

Micah Murphy Florida Atlantic U Eastern Michigan U

Alison Shields Kent State U Ithaca College

Karla Mendoza-Abarca Kent State U Worcester Polytechnic Institute

Marie Yeh Kent State U Loyola U Maryland

Aspirant School

Name of the Candidate PhD Affiliation Hiring Institution 

Jeremy Wolter Florida State U Auburn U

Todd Bacile Florida State U Loyola U New Orleans

Jeff Johnson U of Nebraska - Lincoln U of Missouri - Kansas City

Shipra Gupta U of Nebraska - Lincoln U of Illinois - Springfield

Mayoor Mohan Oklahoma State U Virginia Commonwealth U

Steven Rayburn Oklahoma State U Texas State U

Phil Boutin U of Tennessee Eastern Kentucky U

Base: UNT 

Name of the Candidate PhD Affiliation Hiring Institution 

Iman Naderi U of North Texas Fairfield U

Gina Tran U of North Texas Florida Atlantic University

Atefeh Yazdanparast U of North Texas Evansville U



2014
Peer School

Name of the Candidate PhD Affiliation Hiring Institution 

James "Mick" Andzulis U of Alabama Louisiana State U

Timothy Butler U of Alabama U of Texas - Brownsville

William Northington U of Alabama Idaho State U

John Dinsmore U of Cincinnati Wright State U

Riley Dugan U of Cincinnati The U of Dayton

Rebecca Dingus Kent State U Central Michigan U

Jared Oakley U of Memphis Cal State Poly U - Pomona

Jennifer Martinez U of Memphis Kennesaw State U

Aspirant School

Name of the Candidate PhD Affiliation Hiring Institution 

Alexis Allen Florida State U U of Kentucky

Cinthia Satornino Florida State U Northeastern U

Irina Kozlenkova U of Missouri Michigan State U

Joseph Matthes U of Nebraska - Lincoln Marquette U

Devdeep Maity Oklahoma State U Delaware State U

Brian Spaid U of Tennessee Marquette U

Base: UNT 

Name of the Candidate PhD Affiliation Hiring Institution 

Eric Van Steenburg U of North Texas James Madison U

Lili Gai U of North Texas U of Texas of the Permian Basin

Waros Ngamsiriudom U of North Texas U of North Georgia

Tanding Retno Suryandari U of North Texas Universitas Sebelas Maret, Indonesia

Widyarso Roswinanto U of North Texas PPM Mgt. Sch., Jakarta, Indonesia



2015
Peer School

Name of the Candidate PhD Affiliation Hiring Institution 

Catherine Johnson U of Alabama U of Toledo

Somnath Banerjee U of Central Florida North Dakota State U

Fan Liu U of Central Florida Adelphi U

Rebeca Perren U of Central Florida California State U San Marcos

Yashoda Bhagwat Georgia State U Texas Christian U

Sarang Sunder Georgia State U Texas Christian U

Xi Zhang Georgia State U U of Toledo

Todd Morgan Kent State U U of Massachusetts -Lowell

Chanho Song Kent State U California State U -San Bernardino

Alexa Fox U of Memphis Ohio U

Vamsi Krishna Kanuri U of Missouri U of Miami

Aspirant School

Name of the Candidate PhD Affiliation Hiring Institution 

Adam Powell U of Tennessee Shippensburg U

Matthew Shaner U of Tennessee George Mason U

Base: UNT 

Name of the Candidate PhD Affiliation Hiring Institution 

Abdullah Alhidari U of North Texas King Saud U, Saudi Arabia

Kirsten Cowan U of North Texas NEOMA, France

Bo Dai U of North Texas Georgia Southern U

Sua Jeon U of North Texas Texas Wesleyan U

Thuy Nguyen U of North Texas Midwestern State University

Mel Zuberi U of North Texas St. John Fisher U



2016
Peer School

Name of the Candidate PhD Affiliation Hiring Institution 

Melanie Lorenz U of Alabama U of Toledo

Jessica Ogilvie U of Alabama Ohio U

Kyoungmi Kim U of Alabama U of Wisconsin - Eau Claire

Hannah Kim Georgia State U Rutgers - Newark & New Brunswick

Hua Meng Kent State U Longwood U

Aspirant School

Name of the Candidate PhD Affiliation Hiring Institution 

Bryan Hochstein Florida State U U of Alabama

Duane Nagel Florida State U Wichita State U

Fengxia Zhu U of Missouri Cleveland State U

Andrew Crecelius U of Missouri U of Alabama - Birmingham

Jenifer Skiba U of Nebraska - Lincoln Missouri State U

Lee Allison Oklahoma State U Eastern Kentucky U

Emily Tanner Oklahoma State U West Virginia U

Nawar Chaker U of Tennessee Elon U

Base: UNT

Name of the Candidate PhD Affiliation Hiring Institution 

Pramod Iyer U of North Texas U of Texas - Rio Grande Valley

Arezoo Davari U of North Texas Eastern Washington U

Charlene Dadzie U of North Texas University of South Alabama



A sample of Journals where our students have published
Journal of Product and Brand Management

Journal of Public Policy & Marketing
Journal of Retailing
Psychology & Marketing
Journal of Marketing
Industrial Marketing Management
International Journal of Research in Marketing
International Marketing Review
Journal of Advertising Research
Journal of Brand Management
Journal of Business Research
Journal of Consumer Marketing
Journal of Consumer Psychology
Journal of Macromarketing
Journal of Marketing Education
Journal of Marketing Theory & Practice
Journal of Personal Selling & Sales Management
Journal of Strategic Marketing
Psychology & Marketing
Other



Our recent Ph.D. graduates



Our recent Ph.D. graduates



Thank you. 

Questions please!


